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Welcome to Argyll and Bute’s Fostering Service 
The information in this folder provides details of the fostering 
service provided by Argyll and Bute Health and Social Care 
Partnership (HSCP).  Argyll and Bute HSCP welcomes your enquiry 
about becoming a foster carer. Fostering is a life changing process; 
therefore we would encourage you to carefully consider all the 
information we have provided in this pack.  The service exists in 
order to meet the needs of children and young people living in the 
local area.  Information is also provided about the assessment and 
approval process involved in becoming a foster carer.   

The fostering service is here to provide safe, caring homes for children 
and young people who, for various reasons, are not able to live with their 
birth families.  We do it by working in close partnership with our carers, 
the children and young people, birth families and social workers.  There is 
always a demand for our services, which means we are always ready to 
welcome new carers to take on this unique challenge.   

Looking after vulnerable, confused and sometimes angry children and 
young people is not the easiest thing in the world but the rewards can be 
immeasurable.  Knowing you are making a difference to a young life is 
very fulfilling.  That’s what keeps our carers dedicated to fostering – some 
for more than twenty years.   

 

There is information about the fostering service on our website 
www.argyll-bute.gov.uk/social-care-and-health/fostering  

If you are interested in finding out more about fostering for Argyll and Bute 
please contact us: 

Argyll and Bute HSCP, Family Placement Team, Dolphin Hall Annex, 
Manse Avenue, Dunoon, PA23 8DQ  

01546 605-517 or by email at fpduty@argyll-bute.gov.uk 

 
 
 

http://www.argyll-bute.gov.uk/social-care-and-health/fostering
mailto:fpduty@argyll-bute.gov.uk
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Why do some children need to be looked after?   
 

If at all possible, children should be cared for by their birth parents.  If that 
is not an option, then their extended family is the first consideration.  In 
Argyll & Bute every effort is made to help children to remain with their birth 
family.  Kinship Carers are assessed and supported to care for their 
extended family members in a Kinship relationship.  

If there are no options within the family, then the Local Authority will 
provide the care the child requires in a family placement through fostering 
and if necessary adoption.  A family placement is the best type of 
alternative care for most children.  

There are a number of reasons why children/young people can’t remain 
in their own families and need to be “looked after and accommodated” ~ 

• Hospitalisation or illness of one or both parents 
• Inability of parents to cope, need for time out 
• Parents who have drink or drug related problems 
• Abuse or neglect in relation to the child 
• Additional support needs of the child 
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Who can foster? 

Children who need to be placed with foster carers come from a wide 
variety of backgrounds and so we welcome enquiries and applications 
from people from all walks of life.   

Our criteria are as follows: 

 A single person can apply 
 A married or co-habiting couple can apply 
 A same gender couple can apply 
 Applicant/s must be at least 21 years of age 

In addition to these formal criteria we have the following expectations:  

 You must be prepared to work with birth family members and with a range of 
professionals, including social workers and education staff.  

 You are expected to follow a healthy lifestyle and consideration will be given 
during the assessment process to smoking and dietary habits.  

 If you are a couple you must have been living together for a minimum of two 
years 

 A looked after child must have a room of their own, therefore you must have a 
spare bedroom for a child to be placed with you.  

 If you smoke we will not be able to place children under the age of 5 with you 
and you must not smoke inside the family home when caring for foster children.   

 We are looking for foster carers who live in the Argyll and Bute area so children 
can, where possible maintain their links with friends and attend local clubs.   

 You will be expected to take up training opportunities provided, including 
attendance at the biannual Foster Carers’ Day.   

 You must never use any form of physical punishment to discipline a child/young 
person. 

 As part of the assessment of your suitability to be a foster carer you will be 
expected to undergo a range of checks including joining the Protection of 
Vulnerable Groups Scheme (which is a check of any record of convictions or 
involvement with the police).  

 If you have been convicted of offences against children you will not be assessed 
as prospective foster carers.  Other offences or involvement with the police will 
be considered on an individual basis.  

 We welcome enquiries from all ethnic and religious groups and from diverse 
cultural backgrounds.  
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There are lots of myths about what may prevent you 
from fostering.  Here are the facts: 

 You don’t need to own your own house.  As long as you are in a 
secure tenancy we will consider you.  

 You can’t have other children in the house.  There is no bar against 
you having other children living at home and we will always 
consider the needs of these children.  How they will cope with 
foster children and being part of a fostering family will be 
considered as part of the assessment process.  

 You can’t foster if you have health problems.  We will consider 
enquiries and applications from people with health problems.  
However, our priority is the needs of the children who require to be 
fostered and so you have to be relatively fit, active and sufficiently 
healthy to run around, to attend the range of appointments that 
children may have and to introduce them to new pastimes.  

 You can’t work and foster.  We will accept applications from 
people who are in employment.  However, your work 
commitments have to fit round the needs of the child.  Children who 
are placed with foster carers often have extra appointments and 
input because of what they have missed earlier and you have to be 
available to be involved in this.   

 You must be a driver.  We will accept applications from people 
who do not hold a driving licence, however you must be able 
to get yourself to meetings and be able to transport children 
across the locality to attend meetings, contact, activities etc.   
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What are the different types of fostering?   
 

Temporary Foster Carers for Emergency or Interim Placements 

Care for children within the categories (age, gender, number) for which 
they have been registered as a foster carer.  Children may be placed at 
short notice on an emergency basis or on a planned basis.  Children will 
stay for an interim period until they can either safely return home or move 
into a permanent placement (adoption or permanent fostering).  The 
eligibility criteria for becoming a foster carer, as already described, apply 
to applicants wishing to become temporary carers.   

 

Temporary Carers for Short Break Placements 

May care for a child or young person with additional support needs or for 
a child or young person whose full time parent or carer needs a break.  
This could be from the occasional overnight stay to regular weekends or 
holiday periods.  The aim of the scheme is to be flexible in order to meet 
the needs of children and families.   

 

Permanent Foster Carers 

Care for a child or sibling group who cannot return to their birth family and 
for whom adoption would not be an appropriate plan.  The children are 
likely to be in late primary or early secondary school years and will need 
care until they can move onto an independent living situation.  They will 
have experienced considerable disruption in their lives and their behaviour 
and development may show signs of this adversity.  The eligibility criteria 
for becoming a foster carer, already described, apply to applicants wishing 
to become permanent carers.   
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The Family Placement Team  
The Family Placement Team is part of the wider Children and Families 
Team. 

The team consists of one Practice Lead manager and six family 
placement social workers who undertake assessments of prospective 
foster carers within Argyll and Bute.  You will be assessed on your ability 
to promote good health, education, personal and social development of 
children and young people who may be placed with you.  

The team is dispersed around the authority with the manager based in 
Dunoon and the family placement social workers based at offices in 
Helensburgh, Lochgilphead and Dunoon.  

The team operate a duty system to take enquiries from people interested 
in fostering and the duty worker can be reached by telephone on 

01546 605-517 or by email at fpduty@argyll-bute.gov.uk 

 

 
 

 

 

 

 

mailto:fpduty@argyll-bute.gov.uk
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Training and Support 
Support 

If you are approved as a foster carer for Argyll and Bute HSCP you will 
have your own allocated family placement social worker (supervising 
social worker).  He or she is your main point of contact with social work 
services.  This worker will visit you regularly as well as keeping in touch 
by phone and email.  They will answer any questions you may have and 
will be there to help you and your family deal with any difficulties you may 
encounter.  

You will be issued with a Foster Carers’ Handbook which will outline the 
responsibilities of the foster carer and of the various professional staff who 
are involved with children in foster care.   

In addition to support from professional staff there are foster carers’ 
support groups and the biannual foster carers’ days, which you will be 
encouraged to attend.  These meetings are well attended by new foster 
carers as well as by more experienced foster carers.  Lots of friendly 
advice and guidance is available at the meetings.   

All foster carers have their registration reviewed every year where your 
progress is discussed and your support and training needs for the 
forthcoming year are identified.   

Argyll and Bute HSCP pays an allowance for each child who is placed 
with you.  The rates vary with the age of the child or young person.  The 
allowance is designed to cover the cost of caring – including things like 
clothes, pocket money, activities and use of the telephone.  There is also 
a small element which is the foster carers’ fee. Foster carers are required 
to declare their allowances to Her Majesty’s Revenue and Customs in 
order to calculate the amount of income tax they may have to pay.  

Financial assistance is also available to purchase items such as furniture 
and baby equipment you may need to make your home ready to receive 
a child.  

Argyll and Bute HSCP recognises the responsibility that fostering entails 
and we are committed to providing high quality support to foster carers. 
This support is available 24 hours a day, seven days a week.   
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Training 
We place a particular emphasis on training.  We believe that fostering is 
a demanding task which requires carers to be properly trained if they are 
to offer the highest standard of care to our children.  Accordingly, before 
you decide to apply, we offer an introductory course to give you basic 
information and knowledge.  This preparatory course is run usually over 
two consecutive Saturdays at a central location in Argyll and Bute.  The 
course is delivered by the family placement team and there is input from 
experienced foster carers.   

Following approval there will be further opportunities for training.  
Examples of training we have offered are: child development, child 
protection, secure base parenting, first aid, recording and report writing 
and managing allegations.  

Argyll and Bute HSCP aims to thoroughly prepare and effectively support 
our foster carers in order that we can offer the best opportunities to the 
children and young people who are looked after in foster care.  This also 
gives foster carers the opportunity to develop into experienced, well 
trained care professionals in their own right.    
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What is Temporary Foster Care?  
What do temporary foster carers do? 

Temporary foster carers provide a placement for children while plans are 
made for their future. These plans might involve a return home, in which 
case carers work closely with the child’s family; often supporting and 
helping parents to resume care of their children.  Plans might also involve 
supporting children to understand that they cannot safely return to the 
care of their families and helping them to move into new permanent living 
arrangements such as permanent fostering or adoptive placements.   

Who are the children and young people? 

Children and young people of all ages can require this type of care.  The 
reasons that they cannot live with their families include: 

 Parental abuse of drugs and/or alcohol 
 Parental physical or mental health problems 
 Physical, sexual or emotional abuse and/or neglect 
 Family relationship difficulties 
 Bereavement  

Many of the children are in family groups and would like to stay together 
in foster care.  All have experienced disruption and distress which 
sometimes makes them unhappy and causes them to behave in ways that 
are difficult to understand and manage.   

Sometimes placements need to be arranged at very short notice. Other 
situations may allow for a period of introductions before a child moves into 
your home.   

 

What qualities do temporary foster carers need? 

Temporary fostering is a demanding, challenging task that requires 
energy, commitment and stamina.  The rewards are, however, immense.  
Foster carers help children who have experienced adversity to grow and 
develop positively, thus contributing to their long term happiness and 
security.   

Temporary foster carers need to be interested in helping children.  Most 
have some experience with children, although this is not essential.  They 
need to be flexible and able to enjoy every day being different.  Accepting 
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a child’s background and not judging their family is also important.  Most 
children in temporary care move on either back to their own families or 
onto other permanent care arrangements and so another vital quality is to 
be able to care for children and then to support them to move on.   

Caring for the child is just one aspect of fostering.  Of equal importance is 
the ability to work in partnership with the members of the team supporting 
the child and their family.  This may include social work staff, health staff, 
teachers, psychologists and doctors.  Supporting a child in school is really 
important as many of the children have suffered disruption to their 
education and have often fallen behind with their schoolwork.  Helping 
them to catch up is a practical way to assist them that will make a real 
difference to their future.   

Working with the child’s family is another aspect of fostering.  Foster 
carers can be involved with the child’s family in a number of ways.  They 
may help when the child sees his parents, brothers and sisters and other 
family members.  They may help a parent by supporting them with 
parenting tasks.  For example, they may spend time with young parents 
showing them how they care for the child and supporting them to develop 
their own skills.  Even if there is no direct contact with the family, foster 
carers have to speak positively of the family and understand the conflict 
that children often feel when they are separated from their mum and dad.  

There is no requirement for temporary carers to be at home full time but 
this type of care does involve taking children to appointments, attending 
meetings and being available when the children need you.  For these 
reasons, it probably fits best with people who are working part time during 
school hours or not working at all outwith the home. Parenting experience 
or other experience of children, while not essential, is desirable.  This is a 
challenging task with great rewards as you see children settle and begin 
to thrive in your care while plans are made for a more permanent solution.  

Temporary carers will tell you that the hardest part of this job is having to 
say goodbye to children. However you will also have the satisfaction of 
helping a child through a difficult period and either being reunited safely 
to their families or transitioning on to permanent care. 
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What is Permanent Foster Care?  
What do permanent foster carers do? 

Permanent carers look after children from all ages and backgrounds who 
have been accommodated and a decision has already been made that 
they will not be returning to the care of their families.  Permanent foster 
carers care for the child throughout childhood providing a safe and stable 
environment to enable him or her to grow both physically and emotionally 
and to reach his/her full potential.  
 
When a child is placed with a family on a permanent fostering basis it is 
anticipated the child will grow up with the foster carers and remain there 
until the time is right to move on to independence. The children and carers 
will continue to receive support from social services, and the carers have 
a lot more input regarding decisions about the child’s care plan. 
 

Who are the children and young people? 

Children who require permanent foster care have usually been in a 
temporary foster placement for some time.  Attempts to return the child to 
the care of his family will usually have been tried and have failed.  Most of 
the children are older, over eight years of age (younger children will be 
placed for adoption), many have brothers and sisters who they would like 
to live with and most have experienced disruption and adversity which 
may affect their behaviour.  All will understand why they cannot live at 
home and, although some will be confused and uncertain, many will be 
keen to be settled in a family where they know they can put down roots 
and grow up in similar situations to their friends.   

 

What qualities do permanent foster carers need?  

Many of the qualities that temporary foster carers need also apply to 
permanent caring.  Energy, commitment, stickability, stamina and a sense 
of humour are all helpful, as is an understanding of and concern for young 
people.  It is important that the child feels part of the carers’ family and so 
we encourage permanent carers to take on many of the responsibilities 
that parents do in so far as the law allows.  Equally, it helps a child to feel 
that he belongs if he becomes part of the community where he lives and 
so we encourage carers to support a child to join local clubs and take part 
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in activities. This helps to build self-esteem and give a child a sense of 
accomplishment.  

Permanent foster carers, like other foster carers, require to work alongside 
professional staff in order to further the plan for the child.  For example, 
they need to work closely with the school in order to try and enhance the 
child’s educational opportunities.  

Permanent carers may be expected to work with the birth family.  They 
may be asked to facilitate ongoing contact between the child and the birth 
family.  Many older children have strong bonds with their birth families 
and, even if they cannot live with them, they are keen to keep in touch and 
to meet up with them from time to time.  This reassures the child that mum 
and dad are okay and also often confirms for them that the foster 
placement is best for them.  Supporting contact between a child and their 
birth family can be a difficult task to undertake but it is most important for 
the child that this is managed in a sensitive and caring manner.   

There is no requirement for permanent foster carers to be at home full 
time but we do expect that carers will have some time off work to help a 
child settle into a new family, school and community.  As with all parenting, 
it is expected that carers will be available to take children to appointments, 
to attend meetings and to be on hand when the child or children need 
them.  Parenting experience or other experience of children, while not 
essential, is desirable.  This is a challenging task with great rewards as 
you see children settle, begin to thrive in your care and grow into mature 
and well-rounded young people.  

Foster carers may either rent or own their homes.  They may live in a flat 
or house.  The fostered child must have a room of his / her own.  The most 
important quality for a permanent carer is the ability to persevere through 
hard times.  Children need to know that permanent carers will be there for 
them especially through the difficult teenage years.   

 

What support does Argyll and Bute HSCP offer to permanent foster 
carers? 

Argyll and Bute HSCP will normally remain involved in the lives of children 
and young people placed with permanent foster carers.  Therefore every 
carer will have a family placement social worker who will visit regularly to 
provide whatever support is needed.  The child will also have a social 
worker whose role it is to help plan for the future.  Permanent foster carers 
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are encouraged to take part in continued training to increase their 
knowledge and skills.  There are also local support groups where carers 
can meet and talk together.   

 

What happens if I am approved as a permanent foster carer? 

If you are approved as a permanent foster carer your family placement 
social worker will tell you about the children and young people who are 
waiting for permanent foster placements and discuss with you whether or 
not you might be able to meet their needs.  It is important that you have 
all the information you require to help you decide if you are right for a child 
or young person and you should ask about anything about which you are 
not sure.  If you and the social workers think the child may be right for you, 
you will be linked with that child and then matched via the Approval and 
Matching Panel.   
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What happens next? 
If you are interested in taking the next step then you need to email 
or telephone the Family Placement Team to complete an initial 
enquiry form.  Following this the manager of the team will arrange 
for one of the family placement social workers to visit you and 
discuss your personal circumstances as they relate to fostering in 
more detail.   

 

Contact us: 

Argyll and Bute HSCP, Family Placement Team, Dolphin Hall Annex, 
Manse Avenue, Dunoon, PA23 8DQ  

Telephone: 01546 605-517  

Email: fpduty@argyll-bute.gov.uk 

 

Following submission of the initial enquiry form and home visit, if there are 
issues identified at this stage that may be a barrier to a fostering 
application, for example a medical condition or previous convictions, then 
you and the family placement social worker may agree to further enquiries 
being made before you can move on to the next step.  In certain 
circumstances, these enquiries may provide a bar to an application in 
which case you will be advised of this.   

A social worker from the family placement team will visit you at home, 
discuss your personal circumstances and answer any questions you may 
have.  You and the social worker will then decide if you should proceed to 
the next step.  Sometimes it becomes clear during this discussion that this 
is not the right time for you to be thinking about fostering.  Your own 
children may be at a vulnerable stage or there may be things happening 
in your life that would interfere with fostering.  You must not feel obliged 
to go ahead if it is not right for you; neither should you be worried that you 
have wasted our time.  

The next step is to attend group preparation sessions.  The preparatory 
groups are part of the assessment process in two respects.  Firstly, we 
share a lot more detailed information with you about fostering and hope 
that, in doing this, we help you to make an informed decision about 
whether fostering is right for you.  Secondly, the social workers presenting 

mailto:fpduty@argyll-bute.gov.uk
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the groups will pick up on any issues that arise and this will form part of 
the work that they will do with you during the assessment.   

The preparatory groups are run over two consecutive Saturdays.  They 
are an essential part of the process and attendance is mandatory.  The 
purpose is to help you better understand the task of fostering by sharing 
information about a range of issues including why children need foster 
placements, child development, diversity and equality, safer caring and 
managing behaviour.  The material is presented in a lively and interesting 
way and most people thoroughly enjoy the groups, although most are 
apprehensive before they come.  Experienced foster carers participate in 
the preparatory groups and often the carers’ contribution is what 
participants find most helpful.   
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The Assessment Process 
After the preparatory groups one of the family placement social 
workers will contact you and arrange to visit you to talk about how 
you found the sessions, to answer any further questions you may 
have and to discuss any issues that have arisen from our point of 
view.  

This will normally take place within four weeks from the end of the groups.  
At the end of this visit you and the worker will normally agree whether you 
are ready and able to proceed and the worker will give you an application 
form to complete and return.  This signifies the start of the formal 
assessment process.  Within it, the applicants give permission for a range 
of checks to be carried out, the details of which are outlined below.  

A family placement social worker will be allocated the assessment and 
that person will be responsible for completing the paperwork and working 
with you through the assessment process.  The aim of the assessment is 
threefold.  Firstly, it is a continuation of the preparation process, which 
commenced with the group sessions.  The applicants and the worker will 
identify areas about which you require further information and will identify 
how to fill in these gaps.  This may involve you in reading, watching TV 
programmes or DVDs about relevant topics.  Secondly, it is an opportunity 
for the applicants to ensure, as far as they are able, that fostering is right 
for them and that this is the right time for them to be undertaking it.  It is 
much better to explore any doubts or anxieties at this stage than when a 
child has been placed.  Thirdly, it is the family placement social worker’s 
responsibility to assess the applicants’ ability and capacity to undertake 
the fostering task and to prepare a report that makes a recommendation 
to the Approval and Matching Panel.   

The assessment itself comprises two main elements: 

Checks 

These fall into two broad categories: 

1. Record checks – principally police and local authority checks.  
These are required by legislation and regulation and are designed 
to ensure the safety of children.  As is explained earlier in this pack, 
certain information may require further exploration during the 
assessment and some may prove a bar to application and for 
approval.  
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2. Information from people or organisations who know the applicants 
personally or professionally.  This includes medicals and other 
references.  
 The medicals will be carried out by your own GP and will then 

be scrutinised by the HSCP’s medical advisor who gives a 
view about applicants’ medical suitability to foster.  

 We ask you to identify six personal references.  These should 
be people who know you well and who can comment on your 
ability to be foster carers.  As well as asking for written 
references, the family placement social worker is likely to meet 
up with at least one referee.  

 If you have been married before or were in a long term 
relationship we will contact your previous partner/s and ask 
them to provide information.  This is primarily regarding their 
view of your ability to safely care for children.  If your previous 
partner may be a threat to you or your children, it may be 
possible to gather this information in another way, e.g., by 
speaking to friends or relatives who knew you at this time.  

 We ask your employer for a character reference.   
 If you have children who attend school we will ask the school 

for a reference.  
 If you have young children we will ask your health visitor for a 

reference.  
 Although we will not usually ask your family for a reference, 

the assessing social worker will speak to family members who 
you think will support you.   

These checks will be carried out during the assessment and any issues 
will be discussed with you as they arise.  

Alongside this, the assessing social worker will visit you a number of times 
– probably ten or twelve interviews in all – to talk in detail about the 
qualities you have and the skills you’ll need to develop if you are going to 
undertake the fostering task.  You will be fully involved in this process 
providing evidence of your capacity and helping identify where you may 
need further input.  You may be asked to do some written work and you 
will be required to prepare a statement about why you want to be a foster 
carer.   

In undertaking this part of the assessment, your assessing social worker 
will build up a detailed picture of your strengths and abilities, your home 
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life, your relationship (if you are applying as a couple) and the commitment 
you could give to a child.  You will have the opportunity to find out more 
about the rewards and reality of fostering.  During this, the social worker 
should be discussing his/her assessment with you and giving you the 
opportunity to address any concerns that are arising.   

If you have children living within your household the assessing social 
worker will meet with them to discuss their views about the application and 
also to gain an idea from them about what kind of parents you are.  If your 
children are very young you may prefer to be present during this session 
and that is normally acceptable.  If you have children living elsewhere 
(perhaps from another relationship) the worker will want to meet with 
them.  

As part of the assessment, you and the social worker will think and talk 
about what type of fostering is most suitable for you.  This will include 
deciding what age range of children you will take, what gender and how 
many.  There will also be consideration of the types of behaviour you can 
manage and any other limitations to placements.  

Finally, the assessing social worker brings all this information together into 
a report on your potential as a foster carer.  Once the assessing social 
worker has completed a report you will receive a visit from the manager 
responsible for fostering services who will complete a further brief report 
for the Approval and Matching Panel.  You will have the opportunity to 
read these reports and either add your own comments or to provide 
additional information if you feel that the report does not fully reflect your 
circumstances.   

Approval and Matching Panel  

The last stage in the approval process is for the assessing social worker 
to present his/her assessment to the Approval and Matching Panel along 
with any other relevant information that may assist the panel in making a 
decision.  You will also be invited to attend the Approval and Matching 
Panel.   

The panel is chaired by an independent chairperson with a background in 
child care and fostering.  The Panel members all have a great deal of 
relevant experience.  It is their job to consider all the information, to talk 
to you and your assessing social worker and then decide whether to 
recommend you for approval to the Agency Decision Maker who makes 
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the final decision.  You will be advised on the day of the Panel what 
recommendations the Panel have made to the Agency Decision Maker.  

The Agency Decision Maker will write to you within 21 days of the 
decision.  If you are not approved, there is a process of appeal, details of 
which will be given to you when you receive your invitation to attend the 
panel.  If there is an issue that might preclude your approval, you should 
know about this in advance and have discussed it fully with the assessing 
social worker and the manager.  However, most people who have reached 
this stage are approved as foster carers.   
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Testimonials from Argyll and Bute Foster Carers 
 

“The most rewarding thing about fostering is seeing children develop into 
confident young adults who are able to hold their own in today’s society.” 

“What I most enjoy about fostering is seeing a positive end result, helping 
a child to grow and become the person they want to be.” 

 

“The most rewarding thing about fostering is seeing a child settling and 
living their life without being scared.” 

 

“What I most enjoy about fostering is having good times with the young 
people who come our way…seeing young people respond to the support 
and affection we can offer.”  

 

“I wanted to be a foster carer because I felt we had the time and energy 
to assist young people who didn’t have all the opportunities they ought to 
have.  The most rewarding thing about fostering is seeing young people 
develop in the way they want in a safe and secure environment.  What I 
most enjoy about fostering is learning to enjoy the unexpected.” 

 

“The most rewarding things about fostering is to see the children gaining 
confidence and no longer being afraid to be an ordinary child doing 
ordinary things with their peers.  When you see them smiling and singing. 
Bringing their friends home to visit. Being proud of their new life but still 
remembering their family.” 

 

“The most rewarding thing about fostering is seeing children happy and 
achieving even small things which might seem inconsequential to you and 
I but can be huge for them.” 
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Frequently Asked Questions 

What accommodation do you need to foster? 
You need to have a spare bedroom for fostering and if you are taking more than one 
child, you need a room for each of them. 

You can be living in housing association accommodation, privately owned or rented 
with your landlord’s agreement.  Fostering should not affect or exceed the household 
capacity.  There needs to be adequate room for your family plus fostering. 

What if I have a police record? 
Any crimes of violence or of a sexual nature are generally not acceptable.  All offences 
should be declared at the outset of the application and discussed with the Family 
Placement Social Worker. 

Can I still work and be a foster carer? 
It is generally recommended that at least one carer does not work so that they are 
available full time for the child.  However, it is possible to work and foster but carers 
must be available to support and enable children to make the transition between living 
with their families and being in care. Temporary fostering in particular involves 
appointments and meetings that will happen during the day and may be held at short 
notice and it is imperative that the main carer is available to attend these. 
 
Do Foster Carers Get Paid? 
 
All foster carers get paid allowances to ensure that they can provide adequately for a 
child’s day to day needs. Argyll and Bute HSCP pays its carers a fee plus an 
allowance, which depends on the ages of the children in placement with you. Our 
experienced staff team would be happy to provide you with further information. 
 

I have not had a child of my own. Can I still foster? 
 
Yes. Argyll and Bute HSCP needs foster carers from all walks of life and backgrounds 
including people who have children and those who have not. The important aspects 
are the commitment and willingness to learn and develop within the role, as well as 
providing a safe and stable environment for children. 
 
What support do foster carers receive? 
 
All foster carers will be allocated their own supervising social worker who will guide 
and aid them through the process and offer support and formal supervision through 
regular visits.   
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Foster carers will have the support of other carers and will have the opportunity to 
meet up at support groups and foster carers’ days.  
 
Carers must undertake training post approval which will equip foster carers with further 
skills and tools which will help them in the fostering role. 
 
Carers are reviewed every year and this is chaired by an Independent Chair who will 
record your views and gives you the opportunity to discuss your experience as a carer. 
 

I smoke, can I be a foster carer?  
Argyll and Bute HSCP has a legal duty to safeguard the best interests of children in 
all aspects of their health and welfare. Lifestyle factors such as diet and smoking are 
important because unhealthy eating habits and passive smoking are potentially 
damaging to the health of children. Argyll and Bute HSCP will not place children under 
the age of 5 in a smoking household.   
 
If you do smoke then we would ask that you do not smoke in and around the home 
or the children and that you do not allow anyone else to do so. 

What if I have a health problem? 
It is helpful if you tell us from the outset if you have a health issue.  All applicants are 
required to have a medical and the medical report is sent to our Medical advisor.  Once 
she receives the medical, if she feels there is an issue she will discuss this with the 
GP or Consultant involved and with your assessing social worker.  
 
There is also an expectation that foster carers will provide children with a healthy and 
active lifestyle. Providing a varied and balanced diet and making sure that children’s 
health and educational needs are being promoted is integral to this.   
 
We expect our carers to be role models for our vulnerable children and to provide 
positive lifestyle choices which will follow them into adulthood. 

What if I am overweight? 
It is expected that you will be able to do the task of fostering.  If the Medical Advisor 
felt it was an issue on receipt of the medical, she would discuss with the GP and the 
assessing Social worker who will raise it with you.  It would become an issue if it was 
around lack of a healthy diet or lifestyle issues. 

Am I committing myself if I enquire? 
No.  You have every opportunity along the way to say this is not for you, even after 
you have completed the Application Form. 
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Useful Links 

Adoption and Fostering Alliance Scotland 

AFA Scotland  
Foxglove offices/GF2  
14 Links Place  
Edinburgh, EH6 7EZ  www.afascotland.com  

Phone: 0131 322 8490   Email: info@afascotland.com  

 

CoramBAAF Adoption and Fostering Academy 

CoramBAAF 
Coram Campus 
41 Brunswick Square 
London, WC1N 1AZ   www.corambaaf.org.uk  

Phone: 020 7520 0300  Email: advice@corambaaf.org.uk  

 

 The Fostering Network In Scotland 
2nd Floor, Ingram House,  

227 Ingram Street, Glasgow 

G1 1DA    www.thefosteringnetwork.org.uk  
 

Phone: 0141 204 1400  Email: scotland@fostering.net 

 

http://www.afascotland.com/
mailto:info@afascotland.com
http://www.corambaaf.org.uk/
mailto:advice@corambaaf.org.uk
http://www.thefosteringnetwork.org.uk/
mailto:scotland@fostering.net
http://www.afascotland.com/
https://corambaaf.org.uk/
https://www.thefosteringnetwork.org.uk/
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Suggestions, comments or complaints 
 
If you would like to make a suggestion, comment or complaint about 
Social Work Services please do so in writing to: 

Argyll and Bute HSCP 

Kilmory 

Lochgilphead 

PA31 8RT 

Phone: 01546 605-517 

 

Alternatively you can make a complaint to Social Care and Social Work 
Improvement Scotland (SCSWIS) about the quality of service provided by 
a registered care service.  Please refer the matter to: 

The Care Inspectorate 

Compass House 

11 Riverside Drive 

Dundee, DD1 4NY 

Phone: 0345 600 9527 

 

If we are unable to resolve your complaint to your satisfaction, you will 
then have the right to refer the matter to the Scottish Public Services 
Ombudsman by writing to: 

Scottish Public Services Ombudsman 

4 Melville Street 

Edinburgh, EH3 7NS 

Phone: 0800 377 7330 

You must do this within 12 months of first being notified of the matter you 
are complaining about. 
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