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Welcome to Argyll and Bute’s Corporate Parenting Board  newsletter.  The  
Corporate Parenting Board has been set up to ensure that we are constantly 
improving the lives of children and young people looked after by the local   
authority.  Each Newsletter we tell you a little about a member of the          
Corporate  Parenting Board.  On this occasion it is Cllr. Bruce Marshall -        
Children's Champion (Bute & Cowal Area).   

All Local Authorities in Scotland have a duty in respect of looked after children, these duties are 
laid down by Acts of Parliament, the most recent being the Young People (Scotland) Act 2014.    
Argyll & Bute Council takes its role extremely seriously and has created four Children’s Champi-
ons from the four different areas of Argyll &Bute.  These Children’s Champions are Councilor's 
who sit on the Council’s Corporate Parenting Board and are signed up Corporate Parents as have 
other Cllrs. and staff within the Council.     

We recognize it is our duty to ensure that looked after children receive all the help and support 
available within the Council and also from external partners. Being a good corporate parent 
means: -  

 Accepting responsibility for all children in the Council’s care 

 Making their needs a priority and ensuring support for their care and education 

 Seeking the same outcomes any good parent would wish for their own child 

 Listening for the views of children and young people and taking account of them 

 Considering the impact on children of any new policy 

 Respecting diversity 

 Giving young people the support they need as they move into adulthood  

 

Argyll & Bute Community Planning and Partners have pledged to give a high priority to their corpo-
rate parenting responsibilities, including importantly, educational attainment, transition to work, 
further and higher education and training and support at home. 

The 2014 Act means now that corporate parents have a responsibility to look after young people until the age of 25 and Argyll & 
Bute Social Work Dept. led by Louise Long are committed and dedicated to ensuring this will happen.  We wish to see our 
looked after young people go out into the world confidently and with education and skills that will set them up for life.  I cannot 
praise Louise and her team highly enough for their dedication and devotion to their jobs and their obvious pleasure when one 
or other young looked after persons go forward to make a real go of their life. 

As a Children’s Champion I am extremely proud of all our looked after young people. I admire how young people in difficult cir-
cumstances continue to live their lives in circumstances that most adults would struggle with.  I am particularly pleased to hear 
of the two young people in Dunclutha who had great exam results this year, achieving 8 National 5 between them, congratula-
tions to both of them. 

                                                                

Who Cares? Scotland is committed to having high aspirations for care experienced young people in Scot-
land. One of the ways we do this is by providing support for young people to take advantage of further 
and higher education. 

The Reaching Higher Summer School Programme provides sponsorship and practical support for young 
people to attend the Harvard University Secondary Summer School.   

Two of our care experience young people from Argyll and Bute applied to attend Harvard this year and we 
are so pleased to say that after quite a rigorous process  Elina Zentina from Dunoon  Grammar School was offered a place and 
Catriona MacKenzie, from Oban High School,  although not offered a place this year did so well in her interview she will be en-
couraged to reapply next  year. 
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This is a phenomenal educational and independent opportunity that allows our young people to build on their self-worth 
and ability- which other care experience young people can see; that they too could be going to Harvard!   
What’s involved? Reaching Higher Summer School Program will allow you to… 

•  Try University Life     •  Meet new people from a variety of backgrounds   

•  Meet others with similar experience    •  Try new activities  

•  Make new friends      •  Increase your confidence  

•  Travel      •  Have a unique and sought after experience  

•  Add something special to your CV & UCAS/College applications  

•  Have FUN      •  Study what to do                                                                                                                
     

   We wish Elina well at Harvard and look forward to sharing her experience.  

SCOTTISH FIRE & RESCUE SERVICES  
Argyll and Bute Council and the Scottish Fire and Rescue Service (SFRS) have worked in 

collaboration to secure funding to create a purpose built Young Firefighters unit within 

Helensburgh Fire Station.  

Staffed by volunteers, the unit will give 20 young people aged between 13 to 17 years old 

the chance to develop potentially life-saving skills, including first aid and emergency trau-

ma care, while they also learn about the role of the Fire & Rescue Service. Other partners 

such as Police Scotland will assist in delivering a number of topics including the dangers 

of social media, alcohol and drug misuse and road safety.   

The values and behaviours within the positive Fire & Rescue Service culture, can offer 

young people the chance to improve their self-confidence, develop their communication 

skills and work as a team within a disciplined environment.  The young fighters will complete an SVQ in Uniformed and 

Emergency Services Skills for Work while attending the unit.  

The young firefighters of today will assist in maintaining the longevity of the group for years to come by using the skills 

they achieve to teach the young recruits of the future, they will ensure that the group provides a legacy for future genera-

tions. Some of the Young Firefighters will have the opportunity to stay on with the group and become a Junior Instructor, 

with all having the opportunity to apply to become a Retained Firefighter serving their local community on reaching the 

age of eighteen.  

Young Firefighters units have been in place for a number of years in both Campbeltown and Dumbarton. Both have been 

very successful in recruiting new young firefighters and are recognised within their communities for the work undertaken 

to develop the young people who attend. The young Firefighter units have a proven track record in improving the future 

prospects of young people. From within the other units in Argyll and Bute young people have gone on to full time careers 

in the Fire Service, NHS, and the care sector, while many have secured apprenticeships directly due to their participation in 

the Young Firefighters or have gone on to other full time employment. 

 

 

 

 



  

 
 
 
 

 

 

T h e  S c o tti s h  C a r e  L e a v e r s  C o v e n a n t  w i l l  m a k e  
c h a n g e  h a p p e n  f o r  c a r e  l e a v e r s ,  t o  g i v e  t h e m  
t h e  b r i g h t  a n d  b e tt e r  f u t u r e  t h e y  d e s e r v e  

 

The Covenant will support corporate parents to deliver changes in action and practice to bring improvement and con-

sistency to the care of these young people. It offers clear guidance on how to meet the needs of young people who are 

often disadvantaged as a result of their care experiences. 

In Argyll and Bute Council the majority of the elected members have actively endorsed the Scottish Care Leavers Cove-

nant and commit to uphold and promote its principles by signing the promise on line or by post. 

Cleland Sneddon, Chief executive has signed for Argyll and Bute Council on behalf of all Corporate Parents. 

Many officers and frontline workers have signed as individuals and the Through Care Team are still actively promoting the 

principles. 

As the Through Care Team develops to meet the challenges of the Children and Young Person Act Scotland 2014 it is guid-

ed by the Agenda for Change which gives a practical and realistic plan to readdress the disparity between our Care Experi-

enced Young People and their peers.   

 
 
 
 
 
 
 
The Corporate Parenting Board has agreed that the plan saying 
what we will do over the next few years will be made into a 
DVD.  We will measure success by what we say will deliver and 
delivered it.  Every partner has committed to making the film.  
We hope it is a way to raise awareness and engage people  in a 
plan that we are all absolutely committed to deliver.   
 
Watch this space, film will be posted on Council website after 
next Corporate Parenting Board.   
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Finally, I hope you have enjoyed the Newsletter , if you have any ideas to improve it let us know by e-mailing                                                                         

Fiona.Hughes@argyll-bute.gov.uk  

Or , if you  would like the Corporate Parenting Board to visit  you we want to hear from you. 

Councillor Mary Jean Devon  

************************************************ 

FILM MAKING—THE NEW CORPORATE  

PARENTING STRATEGY  

THE CARE LEAVERS COVENANT  

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=0ahUKEwiJyb-U9PbSAhXBPhQKHd1TAjcQjRwIBw&url=http%3A%2F%2Fwww.lifechangestrust.org.uk%2Fcare-experienced-young-people%2Fscottish-care-leavers-covenant&psig=AFQjCNFtxQenU2EjM1vITJyZros0

