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Welcome to Argyll and Bute’s Corporate Parenting Board  newsletter.  The  

Corporate Parenting Board has been set up to ensure that we are constantly 

improving the lives of children and young people looked after by the local   

authority.  Each Newsletter we tell you a little about a member of the          

Corporate  Parenting Board.  On this occasion it is Stuart McLean, Group Man-

ager, Scottish Fire & Rescue— Stuart.McLean@firescotland.gov.uk   

Stuart McLean is a member of the Corporate Par-

enting Board, here is a little about his role.: - 

“My Name Is Stuart McLean, I have been a Fire Fighter for twenty six 
years, and I am proud to say that I am part of the Corporate Parenting 
Board.  I feel privileged to be involved in helping to improve outcomes 
and increase the level of respect shown to young people in Argyll & 
Bute.  I feel it is vital to promote young people’s best interests, make 
sure their voices are heard and provide opportunities where possible.” 
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Media Release  
£220,000 funding to champion  

Argyll & Bute’s care  
experienced young people  

 
Argyll & Bute’s care experienced young people are to have a bigger say in the decisions that affect their lives thanks to a funding 

boost of £220,000.   The money will be used to establish a local ‘Champions Board’ in the area.  Champions Boards provide a 

platform for young people to talk directly to local authority staff, elected members and service providers to ensure that decisions 

which affect their lives are informed by their own experiences.  Through Champions Boards, care experienced young people 

themselves can influence improvements in the services and supports available to them. 

Champions Boards themselves are relatively new in Scotland, but are already proving to be extremely effective.  This funding will 

be used to help develop a Board in Argyll & Bute, to support the engagement and empowerment of care experienced young   

people across the region. Champions Boards provide an opportunity for young people to articulate the challenges that being in 

care can bring and how these challenges can be faced and overcome with the right support.   

They aim to put young people in the driving seat, where their views, opinions and aspirations are central and build the confidence 

and capacity of young people to influence change themselves. 

Funding has come from the Life Changes Trust, an independent charity established with a Big Lottery Fund endowment of £50 

million to improve the lives of two key groups in Scotland: care experienced young people and people affected by dementia. 

Argyll & Bute is one of 10 local authority areas receiving funding to support or establish Champions Boards.  A total of £2.2      

million has been awarded to Aberdeen, East Lothian, East Renfrewshire, Renfrewshire, Dundee, Falkirk, Highland, Midlothian, 

Argyll & Bute and Dumfries & Galloway.  

Quote from young person: 

Heather Coady, Director of the Trust’s Care Experienced Young People Programme said, “Champions Boards are about         em-

powering care experienced young people, so that their experience and expertise are taken into account by those with responsi-

bility for their well-being.  Allowing young people to have input into the development of services which directly affect them en-

sures that they are fit for purpose, relevant and most importantly effective and protective.  Champions Boards show care experi-

enced young people that they are supported, listened to and respected.”   
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Introduction  



  

 
 
 
 

 

The Dunclutha House Project sets out to create a children’s home capable of                   
accommodating 6 young people and associated staff.  The building will provide a  safe, 
pleasant home with adequate space in a suitable location with access to the necessary 
facilities to  promote the developments of the residents.  The design and location of the 
building should promote the children’s health, safety and well-being.  A working group has 
managed the process and we are pleased that children champion, Cllr Marshall has        
supported the group.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The attainment of Looked After Children in Argyll & Bute was published in June 2016.  The results show there is much work 
to be done to improve the education attainment of Looked after Young People.  Lena Carter, Education Officer has led a 
Working Group to develop and support schools with new guidance.   

The guidance has had input from all agencies and the Centre for Excellence for Looked After Children in Scotland.  It will be 
available for the new academic year.    
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DUNCLUTHA HOUSE PROJECT  

 

 

 

Three years ago, a fifteen year old stands in a social work office to be told they are being put into residential care, 50 miles 

away from her family and friends and all the other things that make up her life and she sees no future.  Three years later an 

eighteen year old stands in a social work office discussing plans for moving to University, away from her family and friends 

but this time the prospect is not so scary.  For any looked after young person out there, I can promise you things will get 

brighter, I am proof and even though I could not  see a future for myself three years ago, I am excited now knowing that I 

not only have a future but one that I have worked hard for and deserved.  It might take time but everyone gets there in the 

end!  

PERSPECTIVE  

Cllr Marshall, Children’s Champion - 
Member of Dunclutha Steering Group  

EXPERIENCE OF A CARE LEAVER  

WORD FROM OUT YOUNG PEOPLE  

EDUCATIONAL ATTAINMENT  



  

 

 
 
 
 
 

2016 saw the launch of the Care Leavers Covenant 
 

T h e  S c o tti s h  C a r e  L e a v e r s  C o v e n a n t  w i l l  m a k e  c h a n g e  h a p p e n  f o r  c a r e   

l e a v e r s ,  t o  g i v e  t h e m  t h e  b r i g h t  a n d  b e tt e r  f u t u r e  t h e y  d e s e r v e  

 

Despite considerable investment of resources and effort over recent years, data and research continues to provide      

evidence of poor outcomes for care leavers. This includes mortality rates (for those under the age of 26), criminal justice, 

mental health, homelessness and young parents. Care leavers themselves describe the significant challenges they face, 

with pressing financial worries, a lack of family and friend support networks and stress over employment and education 

all underpinned by problems with unsuitable and unstable accommodation. 

 

The Covenant will support corporate parents to deliver changes in action and practice to bring improvement and          

consistency to the care of these young people. It offers clear guidance on how to meet the needs of young people who 

are often disadvantaged as a result of their care experiences. 

 

The word Covenant sounds like something from a religious quest with brave knights on white horses setting off to battle 

wrongdoing. 

 

However do not worry Scottish leavers are not asking us to do a shining suit of armour.  They are however asking us to 

make a promise and take up the challenge to address the disparity between them and their peers.  

 

The Corporate Parenting Board is committed to the covenant.  Argyll & Bute Through & After Care team are dedicated to 

these principles and are striving to work within the ethos of the Covenant however they need everyone to believe in the 

values and show a commitment by signing up as individuals.   
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Finally, I hope you have enjoyed the Newsletter , if you have any ideas to improve it let us know by e-mailing                                                                         

Fiona.Hughes@argyll-bute.gov.uk  

Or , if you  would like the Corporate Parenting Board to visit  you we want to hear from you. 

Councillor Mary Jean Devon  


